INTERIM  MINISTRY  AGREEMENT (pg 1)
Date:  

Congregation:




Pastor: 

This agreement is for the Intentional Interim Ministry of the Reverend _________ to be served at __________ Church in __________, Washington, and is agreed to by the Church Council of  _________ Lutheran Church, the Reverend ________, and the Office of the Bishop of the Southwestern Washington Synod of the Evangelical Lutheran Church in America.  We enter into this agreement so that this congregation may continue to receive pastoral care and leadership during the time between regularly called Pastors.

Since this is an Intentional Interim Ministry, the local Church Council together with the Bishop's Office shall assist the Interim Pastor in determining priorities for this ministry.  He/she shall be responsible for providing pastoral leadership to assist the congregation during its transition between regularly called pastors.  The Interim Pastor may assist the congregation in reviewing its history, in recognizing its present strengths and weaknesses and potential for ministry, in developing additional leadership, in reaffirming its ties to the larger church, and in committing itself to new pastoral leadership and staff.  The Interim Pastor may assist the congregation in dealing with the grief of being without its previous Pastor and/or staff, in working through conflict, in dealing with financial problems, or other congregational agendas which need to be worked through so that the congregation is better equipped to carry out its mission and ministry with its new pastor and/or staff.

The Interim Pastor shall provide an ongoing Gospel ministry of Word and Sacrament according to the teaching and practices of the Evangelical Lutheran Church in America.  To this end he/she shall have all the rights, privileges, and responsibilities of a regularly called pastor of this congregation.  Her/his responsibilities shall include the general pastoral duties of the congregation such as leading worship, visiting the sick and shut-in, baptisms, funerals, weddings, etc.  The Interim Pastor shall be responsible to the Office of the Bishop and to the Church Council, both of whom may provide guidance in this ministry.  To this end all regular meetings of the Church Council shall provide opportunities for review of the  Interim Ministry of the congregation and the Interim Pastor.

The Interim Pastor is encouraged to participate in the local clergy support network and shall participate in the Synod structure for the support and training of Interim Pastors.

The Interim Pastor may not be considered as a candidate for the regularly called pastoral office of this congregation.

COMPENSATION (pg 2)
The compensation for the services of the Interim Pastor take into account the needs and financial capabilities of our congregation, the needs and abilities of the Interim Pastor and the guidance of the Synod Office from the perspective of the ELCA at large.  The Compensation Package of the previous Pastor or the Synod guidelines for a person with the training and experience of the Interim Pastor may be guides for the congregation.  Of primary consideration should be the needs of the congregation, the needs of the Interim Pastor and a fair reimbursement for services.

We agree to the following: (figures provided by the current SWWA Clergy Compensation Guidelines. ELCA benefit amounts may change annually.  Check with ELCA Board of Pensions to verify rates.)

	· $  _______ per month equivalent to an annual salary and housing allowance of $ 

· $ _______ annual amount Social Security Offset 
· $ _______ annual amount to ELCA Medical/Dental Plan 

· $ _______ annual pension to ELCA Pension Plan 

· $ _______ annual ELCA Disability, Survivor Benefits and Administration Automobile reimbursement per IRS allowable amount upon submitted receipts payable per month.

· $700 per year and 1 day per month up to 2 weeks per year for Continuing Education. 

· Vacation time shall be computed at the rate of 1 week for every quarter up to 4 weeks per year including Sundays and shall be pro-rated according to length of employment
· Up to two months of continued salary, housing and contributions to the ELCA Pension and Other Benefits Program in a 12-month period in the event that the pastor is physically and mentally disabled; 
· Where applicable, parental leave up to six weeks with full salary, housing, and benefits.
· Provide for up to one month of transitional time for the interim pastor with full salary and benefits at the conclusion of the contractual period of service for the purpose of reviewing the concluding assignment and preparing for a new opportunity to serve. 
· If the congregation seeks to revoke this contract before this term is concluded, then Pastor ___ will be entitled to (2) two weeks of severance pay.
· The compensation package is based on ____   FTE.



The Interim Pastor shall be compensated for any unused vacation and education leave upon completion of appointment.  The congregation may want to set aside funds for vacation and education time as the interim proceeds so that funds are available upon completion.  Unique to the interim pastor is the possibility of working in more than one congregation in a year and changing congregations frequently.  Therefore vacation and education leave builds up from several sources of service.

At the beginning of the new fiscal year, the financial terms of this agreement shall be revised, at a minimum, according to the Synod guidelines on cost of living adjustment. 

An addendum may be added to this agreement giving specific direction to the focus of the interim time and special agreements appropriate to the needs of the Congregation, the Interim Pastor, and the Synod Office.

Addendum attached __ __ Yes _______ No

This agreement is effective beginning ____________. This agreement shall be terminated according to Synod guidelines and when a regularly called pastor assumes office or upon thirty-days notice with the approval of any two parties involved.

SIGNATURES

____________________

__________________

_________________

Congregational President

Interim Pastor



Bishop of the Synod

Date ________________

Date ______________

Date _____________
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ADDENDUM TO THE INTENTIONAL INTERIM MINISTRY AGREEMENT (pg3)
For Pastor _______________________________

Initials:

_______ Congregation President   
Date ___________

______  Interim Pastor

Date   

_______ Bishop of the Synod

Date ___________

